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agency officials from deviating from standard Bureau procedures that are now designed to ensure adequate peer review.
EPAfS CARCINOGEN ASSESSMENT GROUP
EPA's Carcinogen Assessment Group (GAG) was created in 1976 by the EPA Administrator to implement generic and uniform agency guidelines for carcinogenic risk assessment.  Initially, it was a separate body in the Agency's Office of Research and Development and reported directly to its Assistant Administrator.  In 1979, however, the Office of Health and Environmental Assessment was established in the Office of Research and Development, and GAG became one of several assessment groups (Figure III-3) . Organizationally, GAG staff are separate from, and independent of, the risk management function? i.e., it is an example of intra-agency separation. It also serves as an example of an internally centralized assessment body, in that it performs assessments for several different regulatory programs in EPA.
Although GAG personnel do meet and talk with regulatory program personnel and are customarily well aware of any programmatic interest in particular substances and of interest-group preferences, this office is insulated from the day-to-day pressures of program offices. Thus, the organizational arrangement that places GAG in the Office of Research and Development does have the initial effect of freeing risk assessment personnel from specific policy issues that arise when risk management options are considered.  However, when a scientific review committee examines documents produced by this office later in the process, interest groups are able to express their views and GAG personnel are no longer isolated from such influences.
Currently, all GAG assessments are done by in-house staff, although in the past some were done by consultants. Usually, contractors are employed only for the time-consuming and mechanical task of conducting literature searches. Responsibility for each assessment is assigned to a particular person, but other staff members contribute to various sections according to their particular specialties and expertness.  Its staff has been remarkably stable; since 1976, only one person has left the group. As of October 1982, 11 full-time professionals were on its staff, nine of whom had doctorates. Most staff members have an academic background, and their professional work experience averages 10 years. The staff includes